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Sect ion  A    

 

Overall,  candidates had prepared their  short  presentat ion ext rem ely well,  

displaying a degree of confidence whilst  conveying inform at ion at  their  own 

level of language.  I n m ost  cases, hesitat ion was m inim al.  Having 

successfully em barked upon this init ial stage of the speaking test , m ost  

candidates were at  their  ease.  Equally, interviewers were then able to ask 

quest ions on the picture which form ed a natural progression from  the 

presentat ion they had just  heard.  Where this takes place, candidates tend 

to score m ore highly, as the t ransit ion from  presentat ion to discussion is a 

sm ooth one. 

 

Choice of im age nearly always has a significant  im pact  on how well the 

candidate perform s and preparatory guidance from  teachers was m uch in 

evidence across the vast  m ajorit y of cent res. Photographs of fam ily 

m em bers, fr iends or holidays tend to serve the best  interests of candidates 

from  across the abilit y range, as m ost  are able to deal with issues ar ising 

from  the picture.  

 

When a picture represents a snapshot  of the candidate’s life, the outcom es 

are generally enhanced, as the candidate is operat ing within an individual 

com fort  zone.  More com plex or abst ract  im ages required levels of 

knowledge that  were too dem anding for som e candidates, although m ore 

able candidates st ill perform ed ext rem ely well with these, accurately 

deploying a vast  range of linguist ic st ructures.  I n respect  of less confident  

candidates, pictures where there were lots of people involved in different  

act ivit ies tended to prove rather challenging because there was too m uch 

act ion in all parts of the picture.   

 

There were thankfully very few instances where interviewers elicited 

inform at ion which had already been offered by the candidate during the 

presentat ion.  Equally, there were only occasional instances of interviewers 

asking closed quest ions of very st rong candidates.  I t  is pleasing to report  

that  I nterviewers tended to avoid asking com plex quest ions of candidates 

who would be unable to offer an adequate response. 

 

The pract ice of interrupt ing candidates in m id response is m ost  rare.  Where 

this does occur, it  tends to lim it  perform ance.  For exam ple, in term s of 

accessing subordinate clauses, a candidate is som et im es interrupted before 

being able to say why a part icular school subject  is favoured over others.  

However, where a candidate has clearly m isinterpreted a quest ion, it  is quite 

legit im ate and even good pract ice for an interviewer to interrupt  the 

response at  a very early stage, with a view to facilitat ing a return to a m ore 

targeted response. 

 

 

Sect ion  B 

 

I n the vast  m ajor ity of instances, the specim en quest ions contained in the 

Specificat ion were used in such a way as to prom ote the best  interests of 



 

candidates.  I t  was only where interviewers adhered rather too closely to the 

specim ens that  the level of candidate response was som ewhat  lim ited.  The 

specim en quest ions are m erely suggested ways of init iat ing and developing 

discussion.  I n order to allow candidates to display their  full wealth of 

language during the br ief t im e available, a range of quest ion styles is m uch 

m ore desirable 

 

Overall,  the range of quest ion type deployed should enable candidates to 

develop their  answers, give and just ify opinions and to show init iat ive. 

Vir tually all interviewers am ended the specim en quest ions to allow 

candidates to reach their  own opt im um  individual level of response.  

I nterviewers addit ionally m ade every effort  to ensure that  the quest ions 

suited the linguist ic level and the needs of candidates from  across the abilit y 

spect rum .  

 

Less confident  candidates will have appreciated the skilled m anner in which 

interviewers gradually drew them  into the conversat ion, by beginning with 

very fam iliar quest ions.  Once the candidate’s confidence level had 

increased, interviewers proceeded to invite responses which would require a 

certain level of developm ent . 

  

Most  I nterviewers clearly knew candidates very well and offered them  

further opportunit ies to im press, especially where the candidate had 

experienced difficult ies at  the beginning of the conversat ion. For exam ple, 

where a candidate seem ed to falter in respect  of tenses, interviewers were 

inclined to offer further opportunit ies, possibly within an alternat ive context .  

As in previous series, the rephrasing of quest ions was also com m onplace 

and very effect ive.  Clusters of quest ions were skilfully used as a way of 

drawing the candidate into a m ore discursive exchange. 

 

 

Con d u ct  o f  Ex am in at ion  
 

I t  is m ost  pleasing to report  that  vir tually all cent res adhered to the 

prescribed t im e lim its.  Such excellent  pract ice works to the advantage of all 

candidates, as ut terances which take place beyond the m axim um  lim its 

cannot  be awarded.  Candidates were unable to realise their  full potent ial on 

those occasions where conversat ions were far too short .  Where the first  

conversat ion is too long, this cannot  be com pensated by m aking the others 

too br ief, as each conversat ion is t im ed and assessed independent ly.  I n the 

case of the presentat ion, there were a num ber of instances where the 

m axim um  t im e lim it  was exceeded by a significant  m argin.  

 

I n order to be unobt rusive, interviewers discreet ly t im ed the three 

conversat ions, as opposed to using loud bleeps.  Most  interviewers m ade it  

clear when the t ransit ion was being m ade between two conversat ions.  

Where there is no clear t ransit ion, this can have a negat ive im pact  upon a 

candidate’s m ark. 

 

Overall,  interviewers showed a clear interest  in what  candidates had to say. 

Such technique is excellent , as the candidates discern a sense of purpose in 

what  they are discussing and are pleased to share their  experiences.  The 



 

confident  and relaxed m ood of candidates was due in no sm all part  to the 

way in which interviewers perform ed their  role.  

 

 

Ad m in ist r a t i v e Mat t er s 

 

As in previous series, cent res are to be com m ended for the overall excellent  

standard of adm inist rat ion during this series.   

 
The vast  m ajor ity of CDs/ USBs/ casset tes were correct ly labelled. Other 

essent ial docum entat ion was equally presented with a high degree of care.  

On a few occasions, docum entat ion was incom plete.  I nterviewers who are 

new to this specificat ion are advised to follow the guidelines included on 

pages 39-42 of the current  I nternat ional GCSE French Specificat ion. 

 
The vast  m ajor ity of recordings were clearly audible.  However, a num ber of 

recordings were rather “quiet ”  or subject  to obt rusive background noise. 

I nterviewers should check the quality of each recording, part icular ly the first  

they conduct .  This precaut ion allows necessary changes to be im plem ented 

for the subsequent  recordings.   Careful placing of the m icrophone tends to 

be m uch m ore im portant  than the choice of recording equipm ent . 

 

The m icrophone should always be placed in such a posit ion that  it  favours 

the candidate rather than the interviewer.   

 

 

 

Gr ad e Bou n d ar ies  
  
 The m odern foreign languages specificat ions share a com m on design, but  

the assessm ents in different  languages are not  ident ical. Grade boundaries 

at  unit  level reflect  these differences in assessm ents, ensuring that  

candidate outcom es across these specificat ions are com parable at  

specificat ion level.  
  
 Grade boundaries for this, and all other papers, can be found on the 

website on this link:  ht tp: / / www.edexcel.com / iwant to/ Pages/ grade-

boundaries.aspx  
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